


As at November 2022, 104 GPs worked across the 
Great Southern region. This decreased from 105 GPs 
in November 2021. 

67.3% of the region’s GPs completed their medical 
training in Australia. The Great Southern has the 
second highest rate of Australian-trained medical 
graduates, compared to other regions behind the 
Kimberley region. 

17 GP registrars were undertaking their GP 
training in the Great Southern at the census date, 
representing 16.3% of the total GP workforce in 
the region. The region has the second highest 
proportion of GP registrars compared to the total 
GP workforce, suggesting the region is a popular 
training ground for future doctors.

On average, GPs in the Great Southern work 38.7 
hours per week in clinical practice (this figure does 
not include administrative hours), which are the 
second shortest average hours behind the South 
West region. It appears that there is opportunity for 
GPs to achieve a favourable work-life balance in the 
region, which may help to retain them. 

 The Great Southern region had the highest 
proportion of long-stay (>5 years) GPs (62.1% of its 
workforce), a low proportion of newly-arrived GPs 
(6.9%) and the second lowest turnover rate of all 
regions. These indicators suggest the region has a 
highly stable medical workforce.

Between November 2021 and 2022, one new solo 
practice opened in the Great Southern region. While 
small, this indicates there is capacity in the region 
to welcome new medical services and facilities. 

KEY SURVEY RESULTS FOR THE GREAT SOUTHERN
Key statistics and trends identified in the Update for the Great Southern region include:

GP WORKFORCE IN ABORIGINAL 
COMMUNITY CONTROLLED 
HEALTH SERVICES IN THE 
GREAT SOUTHERN
The Great Southern region does not have a dedicated 
Aboriginal Community Controlled Health Service (ACCHS). 
Aboriginal people in the region can access free health care 
services from WA Country Health Service’s (WACHS) Great 
Southern Aboriginal Health unit. WACHS Aboriginal Health 
Services clinics are located in Albany and Katanning.

62.162.1%% OF THE GREAT 
SOUTHERN GP 
WORKFORCE ARE 
LONG-STAY 
(>5 YEARS) GPs 



Funded the delivery of 316 health outreach visits 
and 7,185 occasions of service to patients valued at 
$683,188 in the Great Southern through the health 
outreach programs we administer on behalf of the 
Australian Government Department of Health and 
Aged Care.

Supported 27 health professionals across the Great 
Southern to access upskilling and professional 
development valued at $93,432 through the Health 
Workforce Scholarship Program. 

Hosted five events through our collaborative Great 
Southern Health Professionals Network in Albany, 
Katanning and Denmark, which were attended by 
224 local health professionals. 

Held the South Regional Health Research Forum in 
Albany for 74 delegates, providing an opportunity 
for local health professionals involved in research 
to discuss their initiatives and build a collegiate 
network.

Ran three specialist training events in Albany and 
Katanning aimed at enhancing and extending the 
skills of doctors in the region. 

Recruited two GPs to work in the region.  

Arranged 83 days of GP locum support to practices 
in the region.

Of the 911 general practitioners working in rural and 
remote communities, only 58 were working in the 
ACCHS sector. This was eight fewer than in 2021.

GPs working in ACCHS represent 7.4% of the total 
GP workforce; this is the lowest proportion of the 
total rural and remote GP workforce in the past ten 
years.

GP turnover in rural and remote ACCHS increased 
from 24.6% in 2021 to 28.8% in 2022, which 
is double the turnover rate of the non-ACCHS 
workforce of 14%.

Women represented the majority of the ACCHS 
workforce with 33 female GPs (56.9%) compared 
with 25 male GPs (43.1%).

This proportion is significantly higher than the non-
ACCHS workforce where women represent 44.2% of 
the workforce.

There has been a significant increase in the 
proportion of Australian-trained GPs working in the 
ACCHS sector over the past decade, from 44.7% in 
2011 to 69% in 2022.

GENERAL SURVEY RESULTS FOR ACCHS
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RURAL HEALTH WEST IN THE GREAT SOUTHERN
Rural Health West plays a significant day-to-day role in the delivery of primary health care education, training and 
provision of complementary programs in the Great Southern.

Over the past 12 months, we have delivered a range of programs and services to support the primary care health 
workforce in the Great Southern region, including:

316316
FUNDED

HEALTH OUTREACH VISITS AND 
7,185 OCCASIONS OF SERVICE
TO THE VALUE OF

$$683,188683,188



Western Australia’s diverse demographics and 
geography create significant challenges in the delivery 
of primary health care, especially in recruiting and 
retaining general practitioners along with nurses, 
midwives, and allied health professionals. Despite this, 
there was a small increase in rural GP numbers during 
2022, growing from 891 GPs in November 2021 to 911 
GPs in November 2022. 

The biggest increase in doctor numbers occurred in 
the outer metropolitan area. There has also been a 
significant and sustained increase in drive-in, drive-out 
and fly-in, fly-out GPs, illustrating the shift away from 
the traditional model of the long-term resident country 
GP. Both of these developments have potentially been 
the result of policy changes which has reduced the 
potency of policy levers aimed at encouraging GPs to 
live and work in more remote locations.

Between November 2021 and November 2022, 21 rural 
GPs retired; which is a record number in Rural Health 
West’s history. This is indicative of the high proportion 
of rural GPs aged over 55 (26.6%), as well as the result 
of various reforms which have discouraged older GPs 
from continuing to practice on reduced hours. The 
high number in 2022 compared to 2021 (21 vs 7) may 
also indicate that some GPs felt a responsibility to 
continue to practice during the peak of COVID, but 
have since decided to retire.

Rural Western Australia 
continues to rely heavily 
upon International Medical 
Graduates (IMGs), with 51.4% 
of rural GPs gaining their 
basic medical qualification 
overseas. The proportion of 
overseas-trained doctors has 
remained above 50% since 2008. 

A number of policy changes over the past few years 
have increased the proportion of IMGs who have 
attained GP Fellowship qualifications, with 65.2% of 
rural IMGs now Fellowed.

The number of GPs who also perform procedural 
skills such as obstetric, anaesthetics and general 
surgery has declined from 190 in November 2021 to 
181 in November 2022. This is the lowest number of 
GP proceduralists in rural WA since 2016. An analysis 
of the procedural GP workforce over the past three 
years indicates that most procedural GPs who ceased 
practising in rural WA relocated to Perth or interstate. 
This trend is concerning given the opportunity to 
practise procedural skills is a strong 
drawcard for rural practice. 

STATEWIDE RURAL GP WORKFORCE TRENDS 
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PLEASE NOTE: Map does 
not display 15 metropolitan-

based GPs, who are primarily 
based at RFDS Western 

Operations Jandakot base.


